Cover Letter

Dr. Guy Russell Valentine

480-229-1959

gvalentine34@yahoo.com

tc \l1 "
Reference Code: Care Minister

Thank you for the opportunity to submit my resume for the above mentioned position and an opportunity to work in a medical environment.  My proven track record of experience and knowledge makes me an ideal candidate for this position.  I am a motivated team player who is detail-oriented, trustworthy, dependable, responsible, and have the ability to handle multiple tasks, excellent time management skills, and accountable with vision and quality mind set.  I show character through respect, responsibility, fairness, caring and citizenship. I always do my best.  I practice self-control and self-discipline.  I believe in staying positive and up-tempo.  You will find my qualifications more than meet your requirements.

Here at Good Sam, I have direct access to Protected Health Information (PHI).  The PHI accessed is used for patients treatment, and healthcare operations purposes through direct contact with patients, families members, patient medical records/charts, computer applications, and verbal reposts from healthcare providers, and interactions with hospital team members.   As a member of the interdisciplinary clinical team, participating in patient’s rounds cases reviews, I have the privilege of ministering to patients and family members with directive spiritual consults related to their physical condition.  One of my great strengths is having the God given ability to provide crisis intervention and bereavement support for persons experiencing suffering and tragedy.  I have provided, when requested, spiritual support in the form of sacramental services, applicable chapel services, and /or arranged for the provision of these services by community clergy.  Most of all I have maintained a regular, punctual attendance consistent with Banner Good Samaritan Hospital and complied with health policies and local standards. 

I feel that the combination of my professional experience education with strong organizational and people skills, would allow me to make a valuable contribution to your organization. I have received recognition for above and beyond from departmental supervisors and my co-workers.  I would love the opportunity to meet you and I look forward to hearing from you so that we may further discuss my qualifications and the position. You may reach me at 480-229-1959 or e-mail: gvalentine34@yahoo.com. Thank you for your time and consideration.

Sincerely,

Dr. Russell Valentine – Chaplain Good Samaritan Hospital, Phoenix, AZ.

RESUME

Russell Valentine

                                  4972 East Cherry Hills Drive, Chandler, AZ

                                                    Cell 480-229-1959

                                              gvalentine34@yahoo.com

Certificate/License

  Certificate of License to Preach               Enon Baptist Church          

  Certificate of Ordination of Deacon          Enon Baptist Church          

  Certificate of Ordination of Ministry          Enon Baptist Church
  

  Seminary Extension Department             Jacksonville, FL   

  (Professor of New Testament Studies)  

  Louisiana Teacher Certificate                  State of Louisiana            

  Police Chaplin Association                      Jacksonville, FL                 

  Certificate of Leadership 2-7 Navigator   Denver, CO                         

  Arizona Concealed Weapons Permit       Phoenix, AZ 

  3 Unit of CPE   (completed)                     Phoenix, AZ                        

Degrees

 Southeastern University     (BA Education)      Hammond, LA          

         Major: Social Studies    Minor: Speech -Theater and Physical Education

New Orleans Baptist Theological Seminary (Master of Divinity)  New Orleans, La      

 Luther Rice Seminary         (Doctor of Ministry)     Jacksonville, FL       

Present Employment:  Banner Good Samaritan Hospital  (900 + beds) Plus   

                                    Rehab 

Duties:  40 hour work week  - including 7 – 12 hour on calls a month in the hospital – rotation between A.M and P.M. shifts


Trauma Room Experience


                   Specialties

Death and Grief                                               Cardiology 


Morgue visits                                                   Oncology


Palliative Care Teams                                             Organ Transplant

Interdisciplinary Teams                                   Maternity (Infant Crisis)


Patient and Staff Care                                     Rehab 


Electronic Chanting and Data Evaluation       Transition


Service Recovery                                            Surgery Waiting Rounding

           Living Wills and Power of Attorney                  ICU

           Worship Services                                             Upset Patient/Families

           Report/Transfer Care                                       Staff Visits

           Family/Doctor Conferences                              Patient evaluation 

           Advance Directives                                          Charting Patients

           Staff Consultations

Religious Experience

   Enon Baptist Church         (Youth Director)        Franklinton, LA

        Increased the youth         

   Sunlight Baptist Church     (Youth Director)        Franklinton, LA

         Increased the youth 

   Sunlight Baptist Church    (Sr. Pastor)                 Franklinton, LA

        Built youth multipurpose court and a complete softball field with lights

        Support independent mission programs (outside the cooperative program)           

        Ordained 2 men into the Gospel Ministry

        Ordained 12 men into the Deacon Ministry

   Oakcrest Baptist Church
  (Sr. Pastor)
         
    Baton Rouge, LA

        Organized men, youth basketball, volleyball, baseball programs

        Ordained 3 men into the Gospel Ministry and ordained 10 new Deacons

        Began - 2-7 Navigator

    Friendship Baptist Church (Sr. Pastor)              Amite, LA

        13 youth profession of faith in one year

         Developed softball programs for the youth and increased the youth 

        Ordained one into the gospel ministry

        Began - 2-7 Navigator

     Angie Baptist Church         (Sr. Pastor)            Angie, LA

         Built multipurpose building that housed, basketball, volleyball and tennis.

         27 youth professions in one year

         Increased youth department and children

         Started a Seminary Extension Program to educate lay and ordained people

         Classes were credited by Seminary Extension Program – Honored at our

         Seminaries)

         Began - 2-7 Navigator

 Eros/Antioch
              (Sr. Pastor)                      Eros, LA

        Increase over all budget to facilitate large youth programs, and missions

        Increased over all youth and children’s departments

        Began - 2-7 Navigator

        Started a Seminary Extension Program

    Cactus Shadows              (Sr. Pastor)       Cave Creek, AZ

        Youth and children’s department expanded

         Created plans to expand church worship center

         Began - 2-7 Navigator   

         Supported Independent Mission Activities and Churches

   Banner Good Samaritan Medical Center

        Chaplain (Magnet Level 1 Trauma) Banner Good Samaritan Hospital = Phoenix, Az           
        Weekly schedule of class hours and work hours on floors 7 & 9 – 3rd Floor

        Rehabilitation – Plus entire hospital on 12 hr call days!

Associational Positions


Evangelism Committee, Historical Committee, Stewardship Committee

Manuscripts and Books Written

            Manual for Effective Deacon Ministry (Doctoral Project)

            Truth Vs Tradition

            How to Win by Losing. 

            Senior Living
Perspective of the Ministry


I believe God’s desire is to work through His people, so they will offer His message of Hope and Comfort to those who are in need.  Ministry must center around two great principles; (1) to develop a heart that is humble toward the Lord, (2) and be found faithfully serving humanity until His return.

Strengths 


Evangelism                 Preaching


Teaching                     Equipping


Encouragement           Hospitality


Organizing
               Administration

Letters of Recommendation
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Banner Health

Dear OW)WQO/

Congratulations! Thanks to your efforts during a challenging year, we made significant
progress toward our strategic and financial goals and our commitment to provide a
consistent, safe and high quality experience to those who use our services.

I am pleased to inform you that payment of the Employee Incentive Plan (EIP) in
.recognition of these 2011 achievements has been approved. The 2011 EIP will be paid
this week in the same manner as you receive your regular paycheck.

Your EIP award is based on the organizational achievements of our patient experience
(overall rating of the hospital, likelihood to recommend) and financial strategic
initiative targets, which drive our progress toward our Vision of industry leadership.
More details are available on the employee website, keyword search: EIP.

Thank you for your dedication to high performance and innovation, commitment

to building a highly coordinated patient experience, and your devotion to making a
difference in people’s lives through excellent patient care. Whether you provide care
at the bedside or support those who do, we each play an important role in providing
a great patient experience for the patients and families who depend on us. Your hard
work and efforts are greatly appreciated.

Sincerely,

P A

Peter S. Fine
President and Chief Executive Officer
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Thank you for achieving the Employee Incentive Plan targets!
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Staff Evaluation of Chaplaincy
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(Please circle one answer to each question)

1. How would you rank the chaplain’s ability to minister?

b

Very Good- Good Fair ' Poor Very Poor
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2. Rank the chaplain’s facilitation of treatment of patients on your unit:

Very Good Good ‘ Fair : Poor Very Poor

Please comment:

3. How caring and concerned do you see the chaplain in his’/her work with staff and patients? :

Excellent Very Good Good " Fair Poor Very Poor |

b
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4, How do ;fouq' thc‘;chaplain in her/his skills and sophistication as a member of the health team at

BGSMC?

Leel

xcellent Very Good - Good Fair Poor Very Poor
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5. How do you rank the chaplain in his/her cooperation with you?

Very Good Good Fair Poor Very Poor

!
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6. Are there other comments you would like to make about the chaplain and her/his role at BGSMC?
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7. Rank the importance of spiritual care on your unit: \_f‘,vt Wien N heat

Important Neutral Indifferent Little importance

Thank you for your feedback. Please use the back of this sheet for any other comments you may wish to make.




[image: image3.png]Please returin by Fri 12/9/1] to:
Rev. Ruth Schulenberg
BGSMC, Spiritual Care

Staff Evaluation of Chaplaincy
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(Please circle one answer to each question)

1. How would you rank the chaplain’s ability to minister?

{ “Excellen Very Good. Good Fair Poor Very Poor

i

Please comment:

2. Rank the chaplain’s facilitation of treatment of patients on your unit:

Excellen Very Good Good Fair Poor Very Poor
& Ty Y

Please comment:

3. How caring and concerned do you see the chaplain in his/her work with staff and patients? A

“xcelle Very Good Good . Fair Poor Very Poor

Please comment:

4. How do you rank the chaplain in her/his skills and sophistication as a member of the health team at
BGSMC?

@t Very Good - Good Fair Poor Very Poor

Please comment:

5. How do you rank the chaplain in his/her cooperation with you?

)

Very Good Good Fair Poor Very Poor

Please comment:

6. Are there other comments you would like to make about the chap}ain and her/his role at BGSMC? 1
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7. Rank the importance of spiritual care on your unit:

Important Neutral Indifferent Little importance

Thank you for your feedback. Please use the back of this sheet for any other comments you may wish to make.
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Staff Evaluation of Chaplaincy
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(Please circle on\e%swer to each question)

1. How would you rank the chaplain’s ability to minister?
gllent, Very Good- Good Fair Poor Very Poor

Please comment:

2. Rank the chaplain’s facilitation of treatment of patients on your unit:

Excellent ety Good Good Fair Poor Very Poor

Please comment:

3. How caring and concerned do you see the chaplain in his/her work with staff and patients? '
P

D : . .
@ Very Good Good Fair Poor Very Poor
Please comment: ' -

4. How do you rank the chaplain in her/his skills and sophistication as 2 member of the health team at
BGSMC? '

Excellent @ " Good Fair Poor Very Poor

Please comment:

5. How do you rank the chaplain in his/her cooperation with you?

7 Excellent Very Good Good Fair Poor Very Poor

Please comment:

6. Are there other comments you would like to make about the chaplain and her/his role at BGSMC?

7. Rank the importance of spirituzl care on your unit:
/\2 important X Important . Neutral Indifferent Little importance

Thank you for your feedback. Please use the back of this sheet for any other comments you may wish to make.




                              Personal References

Dr. James Flanagan                                                                                 

lru@lru.edu   President/Professor NT. Greek of Luther Rice                 

3038 Evans Mill Rd                       

Lithonia, GA 30038                        

(800) 442-1577                                

Chic Boyd                                      

985-516-4680 (cell phone)             

Angie, La 70426                             

Yvonne Kennedy                            

985-986-3753                                 

Angie, La 70426                             

Dr. Adriana Cavina (CPE Supervisor)

 1111 East McDowell Rd                   

Banner Good Samaritan Hospital

Phoenix, AZ 85006

602-839-4382

 Father Fidelis Igwenwanne

1111 East McDowell Rd                   

Banner Good Samaritan Hospital

Phoenix, AZ 85006

602-839-3166

Sherrie Smithwick-Ward

1111 East McDowell Rd                   

Banner Good Samaritan Hospital

Phoenix, AZ 85006

480-363-4369 

Alex Gaskill

1111 East McDowell Rd                   

Banner Good Samaritan Hospital

Phoenix, AZ 85006

623-203-9305

